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PART-TIME EMPLOYMENT OF COLLEGE
STUDENTS-A PILOT STUDY
Jo-Anne Gibson
Phyllis A. King
P. Pete Chong

Introduction
One outgrowth of the recession of the early 1980s has been the trend toward
greater use of pan-time and temporary workers. By 1988, temporary, parttime, and contract workers (the contingent work force) made up nearly one
third of the United States work force (McCarthy, 1988).
Part-time workers comprise the largest portion of the contingent work
force; and, according to the Bureau of Labor Statistics (October 1990), there
are 20,381,000 part-time workers in the U.S., representing 16.3 percent of
the labor force. Of the total pan-time workers, 33.3 percent were 16-24 years
old. Labor statistics indicate that of the 15,157,000 enrolled students in the
16-24 age bracket, 7,221,000 are included in the labor force, with 79.3 percent of them working pan time and 20. 7 percent working full time.
While Americans have always considered after-school work as a part of
the "American work ethic," results of recent studies suggest that the more
high school students work, the more cynical and jaded they become. For
example, Greenberger and Steinberg ( 1986), after studying 531 teenagers from
4 high schools in Orange County, say that when teenagers are programmed
to make coffee every 8 minutes or nip hamburgers every 90 seconds, they
learn to think of work as a boring and hateful task. Greenberger and Steinberg noted that today's workplace is one where young people perform tasks
and use skills that few will perform or use again in work setLi ngs after they
cease to be adolescents.
Working while attending college is now the norm rather than the exception, with more than half of all college students working at least part time
(The Lion's Roar, September 21, 1989). If these college students have the
same cynical attitude toward work and the workplace that the adolescents
in Greenberger and Steinberg's study exhibited, a potential managementemployee relations problem may exist.

Purpose of the Study

While a review of the literature suggests that studies have been conducted
to determine the relationship between employment while in college and academic achievements of students (Ehrenberg and Sherman, 1987), little
research has been done regarding part-time work of college students and job
attitudes. This study seeks (I) to determine if the pan-time work experiences
of college students lead to negative job attitudes and (2) to determine if the
part-time work experiences provide some type of skills to those who have
worked.
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Rising tuition will force even more college students to work part time in
the future. If this part-time work does indeed lead to cynical attitudes on
the part of college students toward work and the workplace, management
faces a problem in motivating these future full-time employees. Further, as
more companies move toward the use of part-time labor, some of today's
college graduates may become part of the contingent work force, either by
choice or by necessity.
Methodolog) Used and Limitations of the Stud)
The study was limited to a survey of 414 sLUdents, consisting of both business and non-business majors, enrolled in 14 classes at Southeastern Louiiana University in Hammond, Loui iana. These students were enrolled during
the Fall Semester, 1990.
A 47-item questionnaire was given to each of the students. Of the 47 items,
7 were questions asking for demographic features of the respondents and
40 were statements pertaining to work, the workplace, and personal pantime Job experiences as well as school-work conflicts of the respondents. This
paper is limited to the respondents' demographic information and findings
and analyses of the re ponses to the 20 statements in the quewonnaire regarding ,vork attitudes and experiences. The respondents were asked to indicate
their levels of agreement with the statement . The statements were evaluated
on a Liken scale with 5 levels of agreement ranging from "strongly agree"
to "strongly disagree." A copy of this portion of the questionnaire 1s included in the Appendi,.
One-,vay analysis of \ariance ,vas used to determine 1f the mean responses
for the various demographic groups were the same. The F-s1a11s11c for comparison of the means of the \arious groups was considered significant at the
.01 and .05 levels.
Questions I-7 about the demographics of the respondents and Statements
8-27 regarding the work attitudes and experiences of the respondents are discussed in the following section.
Findings a nd Anal)ses
The Respondents (Questions 1-7)
The 414 students at Southeastern Lou1s1ana University ,vho completed the
ques11onna1re included I 85 males and 229 females. Of these students, 344
are under the age of 26 ,vith 70 students being older, as may be seen from
the data in Table I. Reflecting the racial makeup of the University, 385 of
the respondents are white ,vhile 23 a re black and 6 are of other races.
Although 269 (65.0%) of the students surveyed are majoring in some area
in the College of Business, the survey included 57 students ( 13 .8%) from
the College of Ans and Sciences, 61 ( 14.7%) from the College of Education, 11 (2.7%) from the College of Nursing, and 16 (3.9%) seeking degrees
in other fields. Of the 413 respondents who marked their GPA, 15 have a
GPA of less than 2.0, 270 have a G PA of 2.0-2.9, 105 have a GPA of 3.0-3.5,
14

Table I
Sex, Age, and Race of Respondents
Sex
Age
M
F
18-21 22-25 26-30
185
229
242
102
34
44. 70/o 55.30/o 58.50Jo 24.60/o 8.20/o

30+
36
8.70/o

Race
Black White Other
23
385
6
5.60/o 93 .0% 1.4%

and 23 have a GPA of 3.6-4.0. Although 38 of the respondents reported working 1- 10 hours per week while in school, the majority of the students worked
11 -30 hours. Of the 414 students surveyed, only 16 had never held a parttime job (Table 2).

Table 2
Part-time Job Experience of Respondents
No. of Part-time Jobs Held
3-5
6-9
JO+
0
1-2
16
134
164
70
29
3.90/o 32.4% 39.00Jo 16.90/o 7.0%

ormal Hours Worked Weekly
1-10
11 -20 21-30 30+
38
159
136
57
9.7% 40.80/o 34.9% 14.6%

Work Attitude~ (Statements 8-17)
Respondents were asked LO indicate their level of agreement with Statements 8-15 in an effort to determine whether college tudents have positive
or negative attitudes toward work and the workplace. Statements 16 and 17
were used in the survey in order to get additional information about the avai lability of part-time employment a nd the plans of students for participation
in the part-time work force after graduation. The responses were placed on
a Liken scale of "strongly agree" (assigned a value of I), "agree," "neutral," "disagree," and "strongly disagree" (assigned a value of 5). Means
of the total responses and F-statistics are given in Table 3, with levels of significance of .01 and .05 indicated by asterisks. The statements and a discussion of the responses follow:
Statement 8. Working gi,e a person a feeling of self-respect. The level of
agreement with this statement was especially strong, with 203 (49.0%) of the
respondents strongly agreeing and I 89 (45. 7%) of the respondents agreeing.
Because a total of 94. 7 percent of the students agreed that working does give
a person a feeling of self-respect, and no student strongly disagreed with the
statement, the responses indicate a positive work attitude. Students who had
held over 5 part-time jobs agreed with the statement more strongly than those
who had held fewer part-time jobs.
Statement 9. Work, in general, is boring and only a means of having money.
Of the respondents, 74. 7 percent disagreed with this statement , again reflect ing a positive feeling toward work. Students who were over 26 years of age
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more strongly disagreed with the statement than younger students and females more strongly disagreed with the statement than males. Surprisingly,
students who had held part-time jobs expressed a significantly greater level
of disagreement with the statement than students who had never wo rked part
time; and, the more part-time jobs the students had held, the stronger the
disagreement with the statement. Business majors and students with 3.0+
GPAs felt more strongly that work is not boring and not just a means of
having money.
Table 3
Means and F Ratios
M e an
8
9
10
II
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

Self respect
Boring
\\ ork harder = crazy
No co. cares about emp.
O K to take things
Reward on productivit)
T reat you fairly
\\"atch emp-short change
Do not want to be P T
Can get PT anyume
Repelllive tasks
\-1eamngful " ork
Taught val. JOb skills
Ho " to \\Ork " 'others
Self-mgml. skills
PT allowed deci. making
Good mgmt. skills
\-lore ho" not to manage
Super good role model
Co-" kers gd role model

1.57
3 96
4 18
4.22
4.64
2.81
1.8 1
3 35
I 53
2 15
2 99
2.35
1.88
1.67
1.82
2.17
1.86
3 10
2.51
2.82

A ge 1

Sex

3.40
6.99·
9.55'
23.61 ·
1.62
.06
2.37
3.50
3.84 ..
6.99"
00
6.44·
1.33
4 .02 ..
I 79
3.28
8.33 '
13.61' 9.02'
7 .15 ' 6.01 ..
11.67'
.89
8.44
9 .40 '
2.67
11. 88"
11 93'
15
10.01 '
27
2.18
7 9 1·
85
.01
42
.18
I 33
10.14•
2.63

R ace2 M aJor' G PA4
16
.46
54
45
29
06

00

05
3 29
18.69'

.00

I 59
38
42
42
58
.31
1.93

55

06

53
3.85 '
17
1.58
.25
8.97'
18

.00

I 99
.06
.01
.98
.65
2.74
.08
.30
.02
1.52
.96
.17

68
6.20'
11 35'
I 18
1.06

55

07
2.76
I 89
63
3 13
.37
33
.09
33
129
12
79
19
.26

# PT

J obsl
2.3 1
10.69'
11.24 •
93
3.39
4.03 ..
98
3.76'
36
6.08

.00

86
I 95
2.72
4.38 ..
136
05
19

00
17

FOOTNOT ES
I Age = under 26. over 26
2. Race - black, white & other
3 \1ajor = business, non-business
4 G PA = under 3.0, over 3.0
5 # PT J obs = none. one or more
• P ,;; .01
•• P ,;; .05

Statement 10. People who work harder at their jobs than they have to are a
little bit crazy. A negative work attitude would be expressed by agreement
with this statement; however, only 4. 1 percent of the respondents expressed
any type o f agreement with the statement. A large majority (84.3 % ) o f the
students disagreed with the statement. Females disagreed more strongly than
males and those students who had held part-time jobs and those with higher
GP As disagreed more strongly than those who had never wor ked or whose
GPA was less than 3.0. Again, the responses to this statement indicate a positive work attitude.
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Statement 11. There is no such thing as a company that cares about its employees. Because 87 .2 percent of the students disagreed with this statement,
the responses clearly do not indicate a cynical auitude toward the workplace.
No significant differences were found between the means of the groups when
the respondents were classified by age, sex, race, major, GPA, or part-time
work experience.
Statement 12. It is all right for workers who are paid a low salary to take
little things from their jobs to make up for it. Agreement with this statement
was weak with only 4.1 percent of the students agreeing or strongly agreeing. Of the respondents, the number who strongly disagreed was 314 (75.8%)
and the number who disagreed was 72 ( 17. I%). Females expressed stronger
disagreement with the statement than did males. The overwhelming response
that it was wrong to take liule things from work is in contrast 10 the 29.9
percent of high-school workers who admiued in the research by Greenberger and Steinberg (1986) that they had taken things from work. While this
study does not take into account the socio-economic background of the college respondents, the above-cited tudy by Greenberger and Steinberg found
that working increased the tolerance of unethical practices among high school
\\Orkers from a white collar background.
S tatement 13. Employers tend to reward by productivity on the job rather
than b) who i friends with the boss. Although there was a strong neutral
response to this statement (31 .40Jo), more of the respondents (4 1.3%) agreed
\\ith the statement than disagreed (27.2%). It was found that respondents
who had never worked a part-time job were more neutral toward the statement with a mean of 3.31 than those who had held part-time jobs and whose
mean was 2.79. Further, non-business majors were more neutral in their
responses while business majors tended 10 agree 1ha1 employers reward on
productivity rather than friendship with the boss.
S tat ement 14. Most employers will treat you fairly ir you give them your
best efforts on the job. Responses 10 this statement indicate a strong level of
agreement, with 90.8 percent of the students agreeing and only 4.4 percent
disagreeing. Once again, the respondents indicate a positive work at1i1ude
by thinking that most employers will treat the employee fairly if the worker
gives his/ her best efforts on the job.
S tatement 15. You must constantly watch your employer in order to make
sure he/she i!. not deliberate!) hort-changing )OU in some \\3) as compared
to other employees. The mean of the responses 10 this statement was 3.3, with
50 percent of the students disagreeing. However, there wa a trong (28.611'0)
neutral response 10 the statement. There was a stronger level of disagreement with the statement among those over the age of 26 than for the younger
students. There was a significant difference between the mean of 2.87 for
those who had never worked part time and the mean of 3.37 for those who
had worked part time, indicating stronger disagreement with the statement
by those who had worked. In particular, those who had worked at least 10
part-time jobs showed signi fica ntly stronger disagreement with the statement
than those who had never worked part time.
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Statement 16. I do not want to be a part-time employee after I graduate from
college. Of the respondents, 86.5 percent agreed that they do not want to
be pan-time employees after graduation from college. It was found that males
more strongly agreed with the statement than females, perhaps an indication that females may choose part-time work at some later date more frequently than males. Responses to this statement are not necessarily indicative
of positive or negative work attitudes and are probably related to income
needs and availability of time for working. The strong preference not to work
part time after graduation may pose a problem for employers of the future
\\ ho \\ ill have to offer incentives to attract these prospective college graduates into part-time employment.
tatement 17. I can get a part-time job an}timc I ~ant. It should be noted
that while only 29 of the 4 I 4 respondents were not \\ hite, race did not seem
to play a significant role in the responses to the previous statements. However,
blacks were significantly less optimistic of their ability to secure part-time
jobs than other students. Of the black students, only 34.8 percent agreed
with the statement \,hile 70.1 percent of the while students and 50 percent
of other-race students agreed wJth the statement. Males felt more confident
about their ability to get part-time Jobs than females. The number of parttime Jobs held added significantly to the confidence of students about finding part-time jobs. While confidence does not ah\ays translate into reality,
the confidence (or lack thereof) may ha\e been built upon experience and
is legitimate. Although responses to this statement are not indicative of positi\e or negati\e work attitudes on the part of students, it may be an indication of whether students feel "trapped" in their pan-ume Jobs, a factor which
could innuence their responses. It would eem that the more "trapped" in
part-lime work a student feels, the more negative his, her attitude toward
part-lime work. Hence, since the maJority of the respondents did not feel
"trapped" in part-time Jobs, their responses renect a more positive job attttude.
While 8 of 10 of the statements in this \ecuon of the questionnaire were
given to determine\\ hether the students have poslli\e or negative\\ ork attitudes, the next 10 statements \\ere given to determine specific part-time \\Ork
experiences that the students encountered in the \\Orkplace.
Part-Time Work Experiences ( tatcments 18-27)
Of the 414 respondents, the 398 students who had held part-lime Jobs were
questioned about their actual part-time work experiences. Females tended
to have less job experience than males. A large majority (76.0%) of the students worked part time because of financial necessity, with blacks stating
this more strongly than whiles or others.
One criticism of the types of part-time Jobs available to today's teenagers
is that the jobs allow little development of job or management skills. Respondents were asked to give their levels of agreement with Statements 18-27 in
order to determine if students felt they had learned job or management skills
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from their part-time jobs. Responses, based on the total pan-time work experience of the respondent rather than experience on a particular part-time
job, are presented below.
Statement 18. My part-time experience consisted mainly of repetitive tasks
with little carry-over benefits for other jobs. With a mean response of 2.9,
there was no strong feeling of agreement or disagreement with this statement.
Of the respondents, 37 .6 percent agreed with the statement, 27.1 percent remained neutral, and 35.3 percent disagreed. Females were more neutral (mean
of 3. I) about the statement than were males whose response mean was 2.8.
Statement 19. My part-time experience consisted of doing meaningful and
satisfying work. The majority of the respondents (64.3%) agreed with this
statement, with 19.5 percent remaining neutral and only 16.3 percent disagreeing. The under-26-years-of-age group agreed more strongly with the
statement than older students. Although responses 10 the previous statement
about the kinds of tasks performed on the Job were neutral, responses 10
this statement indicated the work was meaningful and sati fying for the most
part, even though some of the tasks were repetitive.
tatement 20. M) part-time experience taught me \aluable job skills. Of the
respondents, 82.3 percent agreed or strongly agreed with this statement and
only 5.5 percent disagreed. With a mean response of 1.8, the e students felt
their part-time experience had given them some valuable job skills, even
though the response to Statement 18 about repetitive tasks on the Job had
been rather neutral. Females felt more strongly than did male that their Jobs
had taught them valuable Job skills.
Statement 21. M) part-time experience taught me ho" to \\Ork "ith other .
The students overwhelmingly agreed with this tatement, \\ ith 92.5 percent
agreeing and only 2.1 percent disagreeing. It appears the students \\ ho were
less than 26 years of age and females were significantl y more in agreement
with the statement than the students who were older and male. Students with
experience on more than 6 part-time job agreed more strongly than those
\~ho had held 3-5 Jobs. These college students, as a group, have the capacity
to find some meaning or usefulness out of work that may be completely
meaningless to the less educated.
tatement 22. My part-time experience taught me elf-management skills.
Again, a maJority (84.511'0) of the 5tudent agreed \\ilh this tatement and
only 3.8 percent disagreed for a mean response of 1.8. Female and 1uden1s
under the age of 25 felt more strongly than males and older tudents that
they had learned self-management skills from their part-time job .
tatement 23. My part-time experience allowed me many opportunities to
make decisions on the job. While one of the complaints about the adole cent
workplace of today is that high school workers are allowed li11le opportunity to make decisions on the job, this was not true for the college respondents. The percentage of the college students agreeing with the statement was
73.8, with only 11 .8 percent disagreeing. The under-26-years-of-age group
agreed more strongly than the older students. Perhaps one of the reasons
for the differences in the opinions of high school students and college stu19

dent is that college students were allowed more chances to mak d • •
· b
.
.
.
e ec1s1ons
on t he JO because of education, age, and expenence. However wh •
·ct
d d ··
k•
, at 1s con1 ere a ec1s1on-ma mg opportunity mav not be the same for old
·
er student as It I for younger students.
e'\perience taught me ,ome good management
. tatement 24. M,'. part-time
.
kills. Agreen:ient with this statement \\3~ strong (82.8"'o), with only 12.5 percent disagreeing. Respondents who had worked more than 5 part-time jobs
and those students under the age of 26 more strong!; agreed than their counterparts that the:,, had learned good management skills. This response is conistent \\ith the students' feelings of havmg opportunities 10 make decision
on the Job as indi1:ated m the rcspomes 10 Statement 23.
s
Statement 2S. M) part-time experience taught me more ho\\ " not to manage"
than ho\\ " to manage." This statement wa\ given 10 see if the respondents
had managers who exhibited traits the students considered not worthy of a
good manager \\ hile the 0\ erall mean response was 3.10, the mean of the
respomes of males was 2.87 and 3 29 for females. Of the respondents, only
35.0 percent agreed with Statement 25 and 25.0 percent remamed neutral.
Becau~e the disagreement level \\as 40.0 percent, response seem 10 indicate
that the students feel that management skills had been taught to them in a
poslll\e rather than m a negative fashion.
taternent 26. Most of rn) upenii,ors ha,e been good role model for me.
Although responses 10 the previous statement indicate that 35.0 percent of
the studenb do think their expenences taught them more how "not 10
manage" than hO\\ "to manage," 58.3 percent believe their supervisors have
been good role models for them Only 21.0 percent of the respondents disagreed \\ith the statement. Females and students who have held 6-9 pantime Jobs agreed more strongly than their counterparts that their supervisors had been good role modeb. Females seem to rate their supervisors'
management skills higher than male students as evidenced from the responses
10 both Statements 25 and 26, but both sexes eem to express overall satisfacuon wuh their supernsors as good role models.
taternent 27. Most of rn) co-workers have been good role models for me.
In contrast to the 58 3 percent of respondents who think of their supervisors
as good role models, onl:,, 42.0 percent think their co-worker are good role
models. While only 26.3 percent of the respondents actua lly expressed disagreement with the statement, the strong neutral response (31.711/o) seems to
indicate that the respondents are slightly more impressed by traits of supervisors than of co-workers. Agam, females feel more strongly than males that
their co-workers are good role models while male hold a more neutral altitude, leaving the conclusion that female students are less judgmental of supervisors and co-workers than males. However, other factors such as types
of jobs held by females may have entered into their decision-making process.
Responses by the 398 respondents who had worked generally indi~ate t~at
their part-time work was meaningful and satisfying and taught them Job skills
as well as "people" skills.
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S umma ry and Conclusions
Of the 414 college students from Southeastern Louisiana University selected
for this study, 398 had held part-time jobs. By their responses to the 8 statements (Statements 8-15) used to judge positive or negative work attitudes,
the students overwhelmingly exhibited positive attitudes in 7 of the statements
and a neutral attitude in I statement. From the responses, it can be said that
the respondents think work gives them a feeling of self respect and is not
boring. Further, the students do not think people are crazy to work harder
at their jobs than they have to. They do not feel it is all right for a lowlypaid employee to take little things from work. Additionally, the respondents
feel companies do care about their employees and will treat the employee
fairly if that employee gives his or her best efforts on the job. In most cases,
more positive work attitudes are expressed by those students who had worked
part time than by tho e who had not worked pan time. In responses to several
of the statements, age, sex, GPA, number of part-time jobs held, and major
mnuenced the responses of the st udents . Race did not seem to play a significant role in the respon es about work attitude , but while most students felt
they could get a part-time job an) time they wanted, blacks felt less confident. Although a large majority of the students strongly agreed they do not
want to be part-time employees after graduating from college, those student
v. ho had worked part time felt they had learned job and management skills
from their part-lime Jobs (Statements 18-27). Even though some of their work
con51sted of repet11ive tasks, the respondents felt their experiences had been
meaningful and satisfying. Further, they felt they had been allowed many
opportun11ies to make decisions on the job. Age, sex, and work experience
did appear to innuence re pon es to ome scatements.
Generally, students felt their supenisors had been good role models for
them, but students were more neutral 111 their feelings about whether their
cO-\\Orker have been good role model .
Certamly the respondents do not exhibit the cynical att11udes toward \\Ork
and the workplace that high school students m previou ly mentioned studie
exhibited. The authors conclude that these particular college respondents do
exhibit good work attitudes. Perhaps this is becau e, as college student , they
have been allowed more responsibility on the JOb than high school students
have been allO\\ed. Also, becau e these college students can ee the po sibility of a career in the near future, they do not feel "trapped" by their pantime jobs but rather see their part-time Jobs as an aid to future employment.
The authors recognize that no conclus1on about the general population
of college tudents can be drawn from this sample of 414 students at one
university. However, 1f the findings of this pilot study are indicative of the
results of a larger tudy, busines e -in providing pan-time Job to college
students-are making a significant contribution to the overall development
of the student s.
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Appendix
Part-time Emplo}ees' Questionnaire

Please circle your response to the following questions.
I. What is your age?

18-21

22-25

2. What is your sex?

male

female

3. What is your race?

black

11hite

4. In what college is your major?

Bus.

26-29

30+

other

Art & c1 Educ

ursing Other

5. What is your GPA?

1.0-1 9 2.0-2.9 3.0-3.5 3 6-4.0
6. Ho11 many part-time (PT) Jobs ha1e you held in your lifetime?
one
1-2
3-5
6-9
10+

If the

ans11-er 10 Question 6 1s "none, "go to Quemon .

7. If you haveworked PT, ho11 many hour per 11,eek 11ould be normal for you to 11,ork

11,hile attending school?

1-15

16 20

21 -30

30+

Please indicate bJ- c,rc/ing the appropnace re ponse ho11 much ,1 ou agree or disagree II uh
Cdch ofthe follon mg tatements, 11here A =strongb agree; 4 =sometthat agree; V=neither
agree nor disagree; D= ome»hat disagree; and D=strong{, di5agree.
8. Working gives a person a feeling of 1elf-re pect
SA
A

D

SD

9. Work, m general, 1 boring and onl} a means of ha1ing mone1
SA
A
\
D

D

10. People who 11,ork harder at their Jobs than the} ha1e to are a little bu craLy
SA
A
\
D
D
11. There 1s no such thing as a compan1 that cares about its emplo}ec1.
SA
A
N
D

SD

12. It is all right for workers 11 ho are paid a 1011 1alar} to take httle things from their
job to make up for 11.
A

A

D

D

13. Employers tend to reward on produc11v11y on the Job rather than by who I friends
1111h the boss.
SA

A

D

SD
14 \lost emplo}m will treat you fa1rl> if you gi1e them your best effons on the Job.
SA
A
'I
D
SD
15 You must constantly watch your employer in order to make sure he, she 11 not short•
changing you m some 11ay as compared to other employees.
SA
A
D
SD

22

I6. I do no1 want 10 be a part time employee after I graduate from college.
17. I can get a PT job any ume I want.

SA

A

D

SD

SA

A

D

SD

Please indicate hon much you agree or disagree 11 ith each of the fol/011mg statements
bi circling either A =strong!) agree; A •someHhat agree: =neither agree nor disagree;
D=someHhat di agree; or D= trongb di agree under the heading that best de cribesJour
e,perience as a part-time (PD emp/0_1ee.
My PT e,penence·

18. Cons1s1ed mainly of repellll\e tasks 1111h li11le carry-over benefits for other Jobs.
SA

A

SA

SA

l"i

D

SD

A

D

SD

A

D

SD

SA

A

D

D

A

,\

D

SD

D

D

D

D

D

D

D

D

D

D

19. Consisted of doing meaningful and satisfying 11ork
20. Taught me l'aluable Job skills.
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Taught me ho11 10 \\Ork 11i1h others.

22. Taught me self-management kill .

1\/

23. Allo11ed me man} opportuni1ie, 10 make decision on 1he job.
\

2-1 Taugh1 me ,ome good management ,k1lh.
,\

I\

,\

r-...

25. Taught me more ho11 "not to manage'' 1han ho11 "10 manage."
SA

\

:-..

26 \10,1 ol m} ,upm i,or~ ha1 c been good role modeb for me.
'A

\

\

27. \10,1 of m} co-11orker~ ha1e been good role model, tor me
S.\

A

\

fhanJ. you /'or completing chi1 que1t1onnaire.
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